1. A psychometric test is a standardized assessment that measures a person's mental abilities, personality traits, and behaviors. They are used to help determine a person's suitability for a job, educational program, or training. 
2. Simply stated, the goal of scaling is assigning numbers to image quality and the "nesses," or attributes. A scaling study is the process of establishing these numbers or scale values.

3. Item writing refers to the process of creating questions or tasks that evaluate specific knowledge, skills, or attitudes in an assessment.

4. The Trail Making Test is a neuropsychological test of visual attention and task switching. It has two parts, in which the subject is instructed to connect a set of 25 dots as quickly as possible while maintaining accuracy.

5. In brief, objectives tests are written tests that require the learner to select the correct answer from among one or more of options or complete statements or perform relatively simple calculations.

6. Attitude scales are tools used to measure people's feelings or beliefs towards a specific subject, and common types include Likert, Semantic Differential, Thurstone, and Guttman scales. 

7. Item analysis is a process which examines student responses to individual test items (questions) in order to assess the quality of those items and of the test as a whole.

8. A psychometric test fails to form accurately when key principles such as reliability, validity, standardized administration, and normative data are neglected, leading to misinterpretations and unreliable results. 

9.  A raw score is a single score that is derived from a test or an observation. Cumulative percentages determine placement among a group of scores.

10. In statistics, a percentile is a term that describes how a score compares to other scores from the same set.

11. Sten scores (short for “Standard Ten”) are standardised 1-10 scores commonly used in psychometric testing. 

12. a comparison of two otherwise unlike things based on resemblance of a particular aspect

13. Characteristics of a standardised test.

Explanation:
· Standardized tests are constructed to maintain a uniform procedure in scoring and interpreting the test results.  

· Reliability of standardized tests should be maintained by confirming the stability of the scores obtained in different tests done over time.

· The validity of the test measures the purpose of testing

· Standardized tests are prepared with a set of norms
· Prepared by a professional or a subject matter expert tester or a group of testers
· It can be used in schools and other educational institutions and for a larger population
· It can be used to assess the results of the individual as well as the group’s performance
14. Multiple-choice items offer advantages like efficiency in grading, objective assessment, and the ability to test a wide range of knowledge quickly. 

15. Individual tests like the Stanford-Binet and WISC can be administered to one person at a time and measure abilities like verbal reasoning. Group tests like the Otis-Lennon and Test of Cognitive Skills are administered to multiple people at once and provide verbal, non-verbal and total scores

16. tem analysis is especially valuable in improving items which will be used again in later tests, but it can also be used to eliminate ambiguous or misleading items in a single test administration.

17. In psychometrics, norms serve as benchmarks that allow for the meaningful interpretation of individual scores by comparing them to the performance of a representative group (the norm group), ensuring that test scores are contextually relevant. 

18. Constructing personality inventories involves navigating challenges related to theoretical foundations, measurement techniques, reliability, validity, and cultural considerations. 

19. Norm-referenced tests compare a test-taker's performance to others in a specific group, while criterion-referenced tests assess performance against a predefined standard or criteria. 
.
