 ANSWER KEY

PART A

1. Psychometrics is the science of measuring psychological traits such as intelligence, personality, and abilities.

2. Characteristics of a good psychological test: Reliability, validity, objectivity, standardization, and practicality.

3. Item difficulty index is the proportion of people who answered an item correctly.

4. Index of discrimination measures how well an item differentiates between high and low scorers.

5. Reliability is the consistency of test scores over time.

6. Norms are average scores used to compare an individual’s performance with others.

7. Intelligence test is designed to measure intellectual ability.

8. Aptitude test measures future ability; achievement test measures past learning.

9. Personality assessment is the measurement of personality traits.

10. Projective technique is a method where individuals project feelings onto ambiguous stimuli.

11. Validity is the extent to which a test measures what it intends to measure.

12. Item writing is the process of creating test questions.

PART B

13. Test construction begins with defining the purpose and objectives of the test.
Test items are prepared based on the objectives and target population.
Pilot testing is conducted to check clarity and effectiveness of items.
Item analysis, reliability, validity, and norms are established for standardization.

14. Item difficulty refers to the proportion of individuals who answer an item correctly.
It indicates whether the item is easy, moderate, or difficult.
Discrimination index shows how well an item differentiates high and low scorers.
Good test items have moderate difficulty and high discrimination value.

15. Test–retest reliability measures consistency over time.
Split-half reliability measures internal consistency of test items.
Parallel-form reliability compares scores of equivalent test forms.
Inter-rater reliability measures agreement between different examiners.

16Aptitude tests measure an individual’s potential to learn new skills.
Achievement tests measure knowledge or skills already learned.
Aptitude tests are used for prediction, while achievement tests evaluate performance.
Example: Aptitude battery and school examination respectively.

17. Projective techniques use ambiguous stimuli to reveal unconscious feelings.
Rorschach Inkblot Test uses inkblots to assess personality traits.
Thematic Apperception Test (TAT) uses pictures to create stories.
Sentence completion and word association tests reveal thoughts and emotions.

18. Norms are average scores obtained from a standard group.
They help compare an individual’s performance with others.
Norms provide meaning and interpretation to test scores.
They ensure proper evaluation and decision-making.

19. Personality inventories measure traits using structured questionnaires.
Projective tests assess unconscious personality aspects.
Interviews help collect personal and behavioral information.
Observation helps understand behavior in real-life situations.

PART C 

20. The first step is defining the purpose, objectives, and target population of the test.
Test items are developed according to the objectives and content areas.
Pilot testing is conducted to evaluate clarity and effectiveness of items.
Item analysis is done to select reliable and valid items.
Finally, reliability, validity, and norms are established for proper standardization.

21. Item analysis helps identify effective and ineffective test items.
It measures item difficulty and discrimination index of each item.
Poor items are removed to improve test consistency.
This increases the reliability and accuracy of the test.
Thus, item analysis enhances the overall quality and validity of the test.

22. Reliability refers to the consistency of test results over time.
Validity refers to how accurately the test measures the intended construct.
Norms are standard reference scores used for comparison.
These ensure meaningful interpretation of individual scores.
Together, they ensure accuracy, consistency, and proper standardization. 

23. Intelligence tests include individual and group intelligence tests.
They also include verbal and non-verbal intelligence tests.
Individual tests provide detailed assessment but take more time.
Group tests are economical and useful for large populations.
They are widely used in education, career guidance, and clinical assessment.

24. Personality assessment methods include inventories, interviews, and observation.
Inventories measure personality traits using structured questionnaires.
Projective techniques reveal unconscious thoughts and emotions.
Examples include Rorschach Inkblot Test and Thematic Apperception Test.
They are useful in clinical diagnosis and counseling.

25. Informed consent must be obtained before administering the test.
Confidentiality of test results must be strictly maintained.
Tests should be used only for valid and appropriate purposes.
Results must be interpreted accurately and responsibly.
Ethical practice protects the rights and dignity of individuals.

