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	SECTION - A (10X1=10 Marks)
Answer Any 10 Questions

	Q.No
	Questions
	Marks
	K Level
K1 – K6
	CO
CO1 – CO5

	1
	Define the term Strategic Human Resource Management.
	1
	K1
	CO1

	2
	SHRM is Art or Science.
	1
	K1
	CO1

	3
	How the HR is Connected with Environment?
	1
	K1
	CO2

	4
	Short note on Fombrun Model of HRM
	1
	K2
	CO2

	5
	List the steps involved is Strategic HR Planning.
	1
	K1
	CO3

	6
	Say true or false, Pay compression is an issue where there is a significant difference in pay between employees at difference levels – False
	1
	K1
	CO3

	7
	Define Performance Appraisal.
	1
	K2
	CO4

	8
	Give an example of Vestibule Training.
	1
	K1
	CO4

	9
	What do you mean by Human Capital Management?
	1
	K1
	CO5

	10
	List the Sources of Recruitment.
	1
	K2
	CO5

	11
	Write a short note on Inclusive Work Environment.
	1
	K1
	CO3

	12
	Different ways of outsourcing the Work in an organization.
	1
	K2
	CO4

	SECTION – B (5X5=25 Marks)
Answer Any 5 Questions

	13
	Differentiate the Traditional HRM with Strategic HRM.
	5
	K3
	CO1

	14
	Analyse the High Involvement Management Model.
	5
	K4
	CO2

	15
	Evaluate the advantages of Strategic Compensation Management.
	5
	K3
	CO3

	16
	Enumerate the ways and means to overcome the barriers to implements the HR policies in an organization.
	5
	K3
	CO4

	17
	Briefly explain the new approaches to recruitment of Human Capital Management.
	5
	K3
	CO5

	18
	Discuss the requisites for strong HR Policies.
	5
	K4
	CO3

	19
	Explain the role of HR Professionals in changing Organization.
	5
	K4
	CO4

	SECTION – C (4X10=40 Marks)
Answer Any 4 Questions

	20
	Evaluate the evolution, features, and advantages of SHRM.
	10
	K5
	CO1

	21
	Design a SHRM model suitable for improving business performance.
	10
	K6
	CO2

	22
	Analyse the advantages of Strategic Compensation and Rewards Strategies.
	10
	K5
	CO3

	23
	Develop HR policies for recruitment, selection, and performance appraisal in an organisation.
	10
	K6
	CO4

	24
	Evaluate the role of Employer Branding and Competency-based HRM in Strategic HRM.
	10
	K5/K6
	CO5

	25
	Develop strategies for enhancing Employee Engagement and Human Capital Management.
	10
	K5/K6
	CO5

	Knowledge Level as per Bloom’s Taxonomy
K1- Remember, K2 – Understand, K3 – Apply, K4 – Analyse, K5 – Evaluate, K6 –
Create.

	CO1 – CO5 Indicates the Course Outcomes in Unit I to Unit V

	





