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	Question No
	Question
	Mark
	K  Level (K1 – K6)
	(CO)
(CO1-CO6)

	SECTION – A (10 X 1 = 10 Marks) Answer Any Ten Questions

	1
	Define Industrial Law.
	1
	K1
	CO1

	2
	Mention two constitutional provisions related to labour.
	1
	K2
	CO1

	3
	What is the objective of the Contract Labour Act, 1970?
	1
	K2
	CO2

	4
	What is meant by “apprentice” under the Apprentices Act, 1961?
	1
	K2
	CO2

	5
	Define “wage” as per the Payment of Wages Act, 1936.
	1
	K2
	CO3

	6
	What is the purpose of the Employees’ Provident Fund scheme?
	1
	K1
	CO3

	7
	What is maternity benefit as per the Act of 1961?
	1
	K2
	CO3

	8
	What are the functions of a registered trade union?
	1
	K2
	CO5

	9
	What is a conciliation officer under the Industrial Disputes Act?
	1
	K1
	CO5

	10
	Mention one provision under the Tamil Nadu Catering Establishment Act.
	1
	K1
	CO4

	11
	What is the scope of the Factories Act, 1948?
	1
	K1
	CO2

	12
	What is meant by Industrial Relations?
	1
	K2
	CO4

	SECTION – B (5 X 5 = 25 Marks) Answer any Five Questions

	13
	Explain the historical development of labour legislation in India.
	5
	K4
	CO1

	14
	Analyse the role of the Apprentices Act in skill development.
	5
	K4
	CO2

	15
	Examine the objectives and scope of the Payment of Bonus Act, 1965.
	5
	K4
	CO3

	16
	Illustrate the benefits provided under the ESI Act, 1948.
	5
	K3
	CO3

	17
	Identify the key provisions of the Tamil Nadu Shops and Establishments Act.
	5
	K3
	CO5

	18
	Analyse the health, safety, and welfare provisions under the Factories Act, 1948.
	5
	K4
	CO2

	19
	Discuss the machinery for the settlement of industrial disputes under the 1947 Act.
	5
	K3
	CO4

	SECTION – C (4 X 10 = 40 Marks) Answer any Four Questions

	20
	Evaluate the importance of Industrial Jurisprudence in shaping Indian labour laws.
	10
	K5
	CO1

	21
	Assess the relevance and applicability of the Contract Labour Act, 1970 in the current industrial setup.
	10
	K5
	CO2

	22
	Discuss in detail the objectives and provisions of the Payment of Gratuity Act, 1972.
	10
	K5
	CO3

	23
	Evaluate the scope, benefits, and implementation of the Employees Provident Fund Act.
	10
	K5
	CO4

	24
	Design a worker education module on the Tamil Nadu Festival Holidays Act, 1958.
	10
	K6
	CO6

	25
	Critically evaluate the Trade Unions Act, 1926 and its implications on industrial democracy.
	10
	K5
	CO5



 
