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SECTION – A (10 X 2 = 20 Marks) Answer Any 10 Questions
	1
	Define ‘Human Resource Management’.
	2
	K1
	CO1

	2
	Outline the meaning of human resource planning
	2
	K2
	CO1

	3
	What is meant by Job analysis?
	2
	K1
	CO1

	4
	Summarize the meaning of  Job Evaluation.
	2
	K2
	CO2

	5
	What is meant by Recruitment?
	2
	K1/K2
	CO2

	6
	What is meant by selection? 
	2
	K1
	CO3

	7
	Outline the meaning of ‘Training’.
	2
	K2
	CO3

	8
	Explain the need for training. 
	2
	K1/K2
	CO3

	9
	What is 360 degree feedback? 
	2
	K1
	CO4

	10
	List any two objectives of performance appraisal.
	2
	K2
	CO4

	11
	Specify the meaning of Selection tools. 
	2
	K1
	CO5

	12
	Explain the meaning of Job description
	2
	K2
	CO5


 
 


SECTION – B (5 X 5 = 25 Marks) Answer any Five Questions
	13
	Identify the qualities of good human resource personal.
	5
	K3
	CO1

	14
	 Explain the objectives of Human Resource plan.
	5
	K4
	CO2

	15
	Classify the methods of Recruitment. 
	[bookmark: _GoBack]5
	K3
	CO3

	16
	Analyze the steps in Selection Process
	5
	K4
	CO3

	17
	 Identify the need for training. 
	5
	K3
	CO4

	18
	Narrate the importance of training
	5
	K3
	CO4

	19
	Explain the MBO process
	5
	K3/K4
	CO5













	SECTION – C (3 X 10 = 30 Marks) Answer any Three Questions
 
	20
	Evaluate the duties and responsibilities of human resource personnel
	10
	K5
	CO1

	21
	Estimate the techniques of job analysis
	10
	K6
	CO2

	22
	Analyse the essentials of a good recruitment policy
	10
	K5
	CO3

	23
	Explain the various training methods used in organisation
	10
	K6
	CO4

	24
	Evaluate the methods of performance appraisal
	10
	K5/K6
	CO5



	

