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PART- A (10 × 1 = 10 Marks)
Answer any TEN questions.

1. What is Human Resource Analytics?                                 
2. Explain the role of data in HR Analytics.           
3. Define data-driven decision-making.
4. Why are HR research tools important?
5. What is meant by HR data?
6. How do HR dashboards support HR managers?
7. What is HR reporting?
8. How does root cause analysis help in HR problem-solving?
9. What is meant by predictive analytic tools?
10. What is meant by predictive analytic tools?
11. What is meant by HR metrics? 
12. What is qualitative HR data?


[bookmark: _Hlk206764822]PART - B (5 × 5 = 25 Marks)
Answer any FIVE questions.
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13. Describe the evolution of HR Analytics and discuss its application in modern organizations.
14. Analyze how statistical modelling supports HR research and decision-making.
15. Explain the different types of HR metrics and demonstrate how they are applied in HR functions.                                         
16. Analyze how big data can be used to enhance Human Resource decision-making.
17. Illustrate how predictive analytics can be applied to employee turnover prediction.
18. Examine how HR Analytics can be integrated with organizational strategy.
19. Analyze the relationship between HR Analytics and organizational performance.
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Answer any FOUR questions

20. Critically examine the challenges in implementing HR Analytics and suggest suitable measures to overcome them.
21. Create a research-based HR Analytics approach using statistics for organizational problem-solving.
22. Evaluate the effectiveness of HR metrics design principles in developing meaningful HR metrics.
23. Formulate a strategy to leverage big data analytics in predicting employee turnover and improving retention.
24. Evaluate the usefulness of software solutions in implementing HR predictive analytics.
25. Evaluate the role of Human Resource Analytics in improving strategic decision-making in organizations.
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