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SECTION–A(10X1=10Marks) Answer Any Ten Questions
	Question
	Question
	Mark
	K Level
	(CO)

	No
	
	
	(K1–K6)
	(CO1-CO5)



	1
	State one key objective of Human Resource Analytic
	1
	K1
	CO1

	2
	Why is HR Analytics important for organizations?
	1
	K2
	CO1

	3
	What is HR Data?
	1
	K1
	CO2

	4
	Explain the role of statistics in HR analytics.
	1
	K2
	CO2

	5
	What is meant by HR Scorecard?
	1
	K1/K2
	CO3

	6
	 List any two types of HR metrics.
	1
	K1/K2
	CO3

	7
	Name any one source of HR data.
	1
	K1
	CO4

	8
	Explain the purpose of HR data collection.
	1
	K2
	CO4

	9
	Define predictive modeling in HR.
	1
	K1
	CO5

	10
	What type of information is required for predictive analytics?
	1
	K2
	CO5

	11
	What is Diagnostic Analytics?
	1
	K1/K2
	CO1

	12
	What is meant by root cause analysis?
	1
	K1/K2
	CO4



SECTION–B (5X5 = 25 Marks) Answer any Five Questions

	13
	Illustrate the use of HR Analytics in employee performance management with a suitable example.
	5
	K3
	CO1

	14
	How would you apply data validity while conducting an employee satisfaction survey?
	5
	K4
	CO2

	15
	Explain the different types of HR Metrics?
	5
	K3
	CO3

	16
	Examine the steps involved in transforming raw HR data into meaningful HR information.
	5
	K4
	CO4

	17
	Explain the important Predictive analytic tools and techniques? 
	5
	K3
	CO5

	18
	Explain the application of HR Analytics in training and development programs.
	5
	K3/K4
	CO1

	19
	Explain Root cause analysis?.
	5
	K3/K4
	CO4


SECTION–C (4X10=40Marks) Answer any Four Questions

	20
	Evaluate the role of Human Resource Analytics in improving strategic decision-making in modern organizations.
	10
	K5
	CO1

	21
	What are the important HR Research tools?
	10
	K6
	CO2

	22
	Critically assess the evolution of HR metrics from traditional measures to modern strategic HR metrics.
	10
	K5
	CO3

	23
	Design a comprehensive HR data collection and analytics framework that ensures high data quality and effective decision-making.
	10
	K6
	CO4

	24
	What are the steps involved in predictive analytics?
	10
	K5/K6
	CO5

	25
	Evaluate the various challenges of Human Resource Analytics?
	10
	K5/K6
	CO1
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