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PART- A (10 × 1 = 10 Marks)
Answer any TEN questions.

1. Define Human Resource Analytics. 
2. State any one benefit of HR Analytics.
3. Define data validity.
4. What is statistical modelling?
5. What is an HR Dashboard?
6. Define HR Metrics.
7. Write a note on big data.
8. Define data visualization.
9. What is quantitative data?
10. Define predictive analytics.
11. State any one benefit of HR Analytics.
12. What is data quality?


PART - B (5 × 5 = 25 Marks)
Answer any FIVE questions.

13. Describe the different types of HR Analytics.
14. Differentiate between data validity and data reliability.
15. Explain the principles of HR Metrics design.
16. Explain the process of HR data collection
17. Discuss predictive analytic tools and techniques.
18. Discuss the evolution of HR Analytics.
19. Describe data visualization techniques used in HR Analytics.


PART - C (4 × 10 = 40 Marks)
Answer any FOUR questions

20. Critically examine the challenges faced in implementing HR Analytics.
21. Appraise the importance of data-driven decision making in HR.
22. Discuss various types of HR data used in HR Metrics. 
23. Discuss HR reporting and its importance in decision making.
24. Examine the steps involved in predictive analytics.
25. Critically analyze various HR Analytics models used by organizations.
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