
[bookmark: _Hlk206764669][bookmark: _Hlk206764599][bookmark: _Hlk191455905]ANNA ADARSH COLLEGE FOR WOMEN (AUTONOMOUS),
CHENNAI – 40
END SEMESTER EXAMINATION– April/May 2026
ORGANISATIONAL BEHAVIOUR
Max. Marks: 75                                      TIME:3 Hrs
PART- A (10 × 1 = 10 Marks)
Answer any TEN questions.

1. State the meaning of Organisational Learning.
2. Interpret the term ‘Organisational Behaviour’.
3. Write a note on Job Satisfaction.
4. Relate the term ‘Motivation’.
5. Write down the meaning of Organisational Culture.
6. Infer the term ‘Corporate Communication Tools’.
7. State the meaning of Workspace Spirituality.
8. Outline the term ‘Negotiation’.
9. Identify the meaning of Organisational Development.
10. Review any two International Organisational Behaviour         
        Practices.
11. List out any two importance of Organisational Communication.
12. Label the term ‘Conflict Management’.


[bookmark: _Hlk206764822]PART - B (5 × 5 = 25 Marks)
Answer any FIVE questions.

13. Identify the three levels of learning in an Organisation.
14. Examine Vroom’s Expectancy Theory of Motivation.
15. Interpret the importance of Organisational Communication.
16.  Examine the different types of Negotiation.
17.  Illustrate the models of Organisational Development. 

18.  Classify the following terms:
(a) Personality
(b) Perceptions
(c) Attitudes
19. Critically appraise the different levels of Self – Awareness.


[bookmark: _Hlk206764991]PART - C (4 × 10 = 40 Marks)
Answer any FOUR questions

20. Explain the different models of Organisational Behaviour.
21. Evaluate the contribution of content Theories of Motivation.
22. Describe the major factors influencing the Organisational    
      Structure.
23. Appraise the various levels and processes of Organisational 
      Conflict.
24. Discriminate between Organisational Change and Change 
      Management with suitable examples.
25. Explain the meaning and benefits of Traditional Analysis.
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