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PART- A (10 × 1 = 10 Marks)

Answer all questions.

1. Define psychometrics.

2. What are the characteristics of a good psychological test?

3. What is item difficulty index?

4. Define index of discrimination.

5. What is reliability in psychological testing?

6. Define norms in psychological measurement.

7. Define intelligence test.

8. Differentiate between aptitude test and achievement test.

9. What is personality assessment?

10. Define projective technique.

11. What is validity in psychological testing? 

12. What is meant by item writing?

PART - B (5 × 5 = 25 Marks)

Answer any FIVE questions.

13. Explain the steps involved in the construction of a psychological test.

14. Discuss the concept of item difficulty and index of discrimination in item analysis.

15. Explain the different types of reliability in psychological testing.

16. Differentiate between aptitude tests and achievement tests with suitable examples.

17.Explain the various types of projective techniques used in personality assessment.

18.Explain the meaning and importance of norms in psychological testing. 19. Describe the tools and methods used in personality assessment.

SECTION – C (4 X 10 = 40 Marks)
Answer any FOUR Questions
20. Analyze the major steps involved in the construction and standardization of a psychological test.

21. Critically evaluate the role of item analysis in improving the reliability and validity of psychological tests.

22. Analyze the concepts of reliability, validity, and norms in the standardization of psychological tests.

23. Critically evaluate the different types of intelligence tests and their applications.

24. Examine the various methods of personality assessment and evaluate the importance of projective techniques.

25. Examine the ethical issues involved in psychological testing, including informed consent, confidentiality, and proper interpretation of test results.
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